
Establishment of a Coordinated Group For "Off - The -Record" Meetings With $EIU ­
UHW

Subject to the following terms and conditions, the nndersigned Employers propose to
meet with SEIU United Healthcare Workers West on a "coordinated basis" solely to ascertain
whether agreement on economic issues can be reached with respect to the Employers' expiring
June 15,2008, collective bargaining agreements:

1. All such meetings and discussions, whether jointly or individually, shall be considered
by all parties to be "off-the-record". Except where the tenns of this agreement are sought to be
enforced, absent the written consent of all parties hereto, no party shall disclose either the
existence of such discussions, or the contents thereof, to any individual Or orgallization that is not
party to the meetings or discussions nor shall such infonnation be disclosed to the media, the
National Labor Relations Board or any other governmental agency, ally mediator or arbitrator, or
any court oflaw or equity. In the event that any party is compelled to testify under threat of
judicial contempt, that party shall provide notice to all other parties sufficiently in advance of
any such testimony to allow proper objection to be made. No party shall rely upon the existence
ofthese discussions or anything said during such meetings Or discussions to support any unfair
labor practice charge, any arbitration claim, or any judicial or other governmental/administrative
complaint.

2. Any meeting or discussion held pursuant to this agreement shall not be deemed to
constitute bargaining as required under the Labor Management Relations Act, as amended, and it
is expressly agreed and wlderstood that the undersigned Employers are not establishing or

creating a multi-employer bargaining group or unit nor are they agreeing to bargain, at a futl1re
date, on a multi-employer or a coordinated bargaining basis.

3. It is understood that these "off-the-record" meetings are exploratory in nature for the
purpose of ascertaining whether the parties Call reach advance agreement on economic terms for
renewal of their ongoing collective bargaining agreements. The patties agreed to limit these
discussions and their respective proposals to economic issues common to all Employers.

4. Neither the establishment of this coordinated Employer group nor the Employers' or
Union's eonsent to these "off-the-record" meetings is intended to modify, merge, or otherwise
Challge any bargaining unit that presently exists under any collective bargailling agreement. The
palties are meeting in this mal11ler purely for administrative convenience and do not intend that
their conduct be construed as having any legal effect on any existing bargaining unit. Any
change in bargaining wlits, whether among employers or within a single employer, must be
expressly agreed to in writing to be valid alld effective. Any alld all bargaining units that existed
prior to the establislmlent of this group shall remain in existence.

5. For administrative convenience, the Employers have agreed to retain Scott Carlson to
act as their counsel and principal spokesperson in their discussions witll SEIU-UHW. It is
understood that the spokesperson shall not be empowered to bind any Employer or group of
Employers to any specific proposal or agreement. Any and all such agreements must be reached



with thc individual Employer as evidenced by a signed agreement executed by the individual
Employer affected thereby.

6. It is agreed and understood that any agreement reached by SEIU-UHW shall be
considered a tentative agrccmcnt subject to the ratification by the affected employees pmsuant to
SEIU-UHW's own internal rules and procedmes.

7. Each Employer reserves, in its sole and absolute discretion, the right to make, aooept,
or withdraw any proposal.

8. No Employer shall be bound by any proposal made or accepted by any other
Employer or group of Employers, and no Employer shall be bound by any final agreement
reached by any other Employer or any other group of Employers.

9. Each Employer shall particIpate in any group sessions held with SEIU-UJ-IW. Aslong
as the Emplpyer remains a member of the coordinated group, the Employer agrees that in the
event that it makes or reoeives a proposal outside of any group session, said Employer shall
promptly notify all ofother Employers of the sum and substance of tlle proposal made or
received.

12. This document may be signed in duplicate originals.

January 21, 2008
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